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The introduction: 

        The political, economic and social transformations that 

societies are witnessing, and the constant movement of this fast-

paced world, require societies to find ways and means to meet 

their current desires and future ambitions in order to ensure their 

survival and continuity. And considering the educational 

institution the most important of these means achieved to adapt 

society to the current changes, it cannot carry out this task unless 

it has a great interest in providing the conditions and determinants 

of the school’s organizational environment, the most important of 

which is: the organizational climate, as it is one of the topics of 

organizational behavior that receive great attention by researchers 

Because it is one of the factors that help the organization in 

achieving its goals. Objectives of the study :dimensions of the 

organizational climate prevailing among the principals of primary 

schools in the municipality of Mazda from the teachers' point of 

view. The study used the descriptive method in developing the 

theoretical framework 
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