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Abstract:    
     The aim of the current research is to reach the role of 

educational accountability as an approach to achieve the quality 

of human resources in basic education schools in the Sultanate of 

Oman, by identifying the concept of educational accountability, 

what are its theories, its most important objectives, and the 

consequences of applying the educational accountability 

entrance in basic education schools in the Sultanate of Oman, 

and the reality of operations The management of human 

resources in basic education schools in the Sultanate of Oman, 

and the proposed mechanisms for applying educational 

accountability as an approach to achieve the quality of human 

resources in basic education schools in the Sultanate of Oman, 

and the most important obstacles to its application. 

 

     The main question of the study was as follows: What is the 

role of educational accountability as an approach point to 

achieve the quality of human resources in basic education 

schools in the Sultanate of Oman? 

 

     The current research used the descriptive research method as 

it is more appropriate to the nature and objectives of the 

research, and the study reached a number of results, the most 

important points were: spreading the culture of accountability in 

educational institutions in general and in basic education schools 

in particular, and clarifying the importance of applying 
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accountability and the desired benefits from its application in 

achieving the quality of human resources And that is through the 

use of experts specialized in this field and benefiting from local, 

regional and international scientific research specialized in this 

field, and providing an effective training system to activate the 

quality of human resources in basic education schools in the 

Sultanate of Oman in the light of educational accountability and 

in a manner that contributes to developing the capabilities of the 

administrations of those schools, following the methods of 

modern training, holding seminars and workshops to clarify the 

concept of educational accountability through specialists to 

familiarize them with its nature, importance and how to 

implement it.  
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